EURODOC QUESTIONARE 2005 NORWAY
General question and Discussion

1. Accomplishing the doctoral period within allotted time. The government has decided
that all PhD-candidates should be appointed for 4 yours, where 1 year should consist of
“duty”-work such as lecturing. We consider this a very important step towards educating good
researchers and ensuring high degree of accomplishment for PhD. The drawback is that the
regulations still opens for 3 years appointments, but after all, the signal effect is large.
Working conditions the same. Economic condition is about the same. Wages have not
increased at the same rate as other academic groups.

2. To get more influence in university boards and in government decisions. More
academic post PhD positions and improve supervision so more candidates finish within the
allotted period.

3. The hottest issues have been the new university law: if the head of the universities
should be elected among the employees or appointed by the board. It will be up to the
institution itself to decide.

New Masters and PhD regulations. How to get 4 years positions out of a 3 years PhD. The
Norwegian department of education now recommend that PhD candidates should be given 4
years employee contracts.

Research strategies and priorities will be more influenced by international events and
international research. Increased focus on positioning Norway in an international context and
make Norwegian scientists interesting cooperative partners. Further improvements of
researcher exchange is expected. (Source: The Journal “Forskning, nr 1/05 volume 13 p.26-
29. (Nowegian))

4. SiN has worked with increasing its influence on decisions affecting PhD candidates.
E.g. SiN has commented on a new law in Norway regarding the Universities and Colleges.

SiN work as an information channel, informing PhD candidates about their rights. A booklet
is being made meant to be handed out to all new PhD candidates. This will help the
organization to come in contact with new PhD candidates.

SiN has the last year worked together with the Norwegian institute for studies in research and
higher education with starting an examination of the conditions of Norwegian PhD
candidates, which unfortunately did not receive support by the government.

The work as an informational channel among the local organizations will continue and be
extended. The main focus of SiN this year will be, working with solutions to the problem that
a high percentage of the PhD candidates use more time than expected. Several arrangements
have been suggested to reduce the time the PhD candidates use on their thesis.

SiN will also continue its work with increasing its influence on decision-making in cases
regarding PhD candidates.

5. SiN’s areas of activities are defined by the annual meeting, where representatives from
all the local organizations define a working program for the national association. This is also
how the official position is established. The board is supposed to speak on behalf of the whole
organization during the year, but local organizations will also have the opportunity to
comment.

6. To arrange a national survey has been discussed regarding the Norwegian PhD-
candidates working environment/conditions.

To arrange a national survey has been discussed regarding the Norwegian PhD-candidates and
their situation regarding a number of issues; Labour environment, Economic funding,



promotor/supervisor situation (follow-up, on a regular basis, what happens when the
supervisor-candidate situation does not work, including and involving interactive work
environment, PhD-candidates from other countries (their situation compared to the national
PhD-candidates), yearly budget (amount, access to), office situations (adequate office space,
computer equipment). Data from other countries would probably be positive but as the
situation in the various countries differs to such a large extent it might be more of a superficial
interest. However, it is probably of great interest to acquire a broader view of the European
PhD-situation as a function of an international picture. Eurodoc is in a unique position to
acquire an overview over the situation in EU.

7. We work to increase the quality of the PhD-candidates through better supervision and
that the systems are optimised in this respect. Work to obtain a higher status for PhD-
candidates in the various countries as it seems that overall PhD-candidates are more
considered students and not as highly qualified resources with University diplomas. The PhD-
candidates should more be regarded as part of an interactive research group and obtain a more
independent position in its own right with the proper supervision at hand. The use of the term
PhD-student should be avoided and the term "PhD-candidate” should be more in use
throughout.

Work to secure more funding through both the national and EU systems to be used on the
PhD-candidates projects themselves and not be canalised into only into administrative tasks.
Work for EURODOC to be more visible as an organisation also reachable for the PhD-
candidates at the national levels.

Bologna Process and Lisboan Strategy

8. The Doctoral Level have been harmonised after the Bologna Process. The idea is to
become more comparable standards of quality and quantity than before, when each scientific
discipline had their own thesis standard. But the PhD program starts after the 2" cycle that
was normal also earlier, 3+2+3 (3+1) structure.

9. There exist a fear in our organisation that the 3 cycle will damage our status as
labours in favour of a student status that other European countries have. The privileges as
labours have may also then be withdrawn. Our expectation is that the quality demand for
supervision is better implemented for PhD candidates.

10.  There have been about 100 more PhD candidate positions last year! But the
government has not followed up their scientific funding goal. Post Doc positions are not
increasing at the same rate.

Labour conditions

11.  Student get much lower paid and have few social rights, but they get student prices in
several respects. Employee has better wage, get social rights, worker rights, pension rights,
but no student prices and have to pay full student loan. Norway has a mixed status where PhD
candidates do not have all social rights of an employee.

12.  We prefer to have employee status. We demand to be treated and paid according to our
skills and education. This also focuses on recruitment and higher esteem for academic
employees.

Supervision and training

13.  The PhD candidate and the supervisor have to sign an agreement about minimum
expectation to the supervision. Largely internal initiatives. There are few exact specifications
about feedback meetings unless regularly.



14.  The thesis, one oral presentation and the dissertation in 1 to 3 hours with 3
examinators are evaluated. At least one shall be external is the standard that is more or less
national after the Bologna process. The quality criteria are: “a high international standard and
new scientific results”. The dissertation and the thesis are official.

15.  3years full time are normal but also 4 years with 1 year teaching is normal. Some are
employed by private foundations and a few do the PhD on their own. Earlier there were
specific doctorates within the different scientific specialities, the last years all are harmonised
to be PhD candidates.

16.  The government has invented an agency, NOKUT, which monitor and evaluate the
higher education system. The dissertation and thesis is normally the quality assurance at our
institutions.

17.

Exchanges within the Nordic countries are very popular, due to easy access, similar languages
and bilateral agreements on work and travel.

Exchange programmes to the US are popular due to tax and bilateral agreement with the US,
leading to a tax-free income for researcher during their time in the US.

Exchanges within the EU are also popular, due to Norway’s participation in the EEA
Agreement and the large availability of travel grants.

Strong bilateral agreements exist with France.

18.

The awareness of all the different possibilities seems rather low; however mobility is highly
stimulated and flourishing, indicating the success of the different programmes. No overview
of all available programmes and funds is available at this time, the information is provided by
the different faculties and departments. A central national website by the Norwegian Science
council (NFR already partially available) and university/high school websites providing
updated information should be made more clearly and have a special mobility section.

19.

NFR travel grants for all NFR related PhD projects.

Research/exchange within the Nordic countries (Norplus, Norforsk)

Meltzer fund, Norwegian fund for stimulation of scientific activity

University/high school funds specifically for travel and education of researchers
EU-exchange programmes under Socrates

Grants to Germany (DAAD, RWE, Ruhrgas)

Grants to France (FNS, Aurora)

Grants to Japan (JSPS & Monbukagakusho) & China (NSFC)

Grants to North America (L. Eirikson, Fulbright, Nato)

State financed grants to 25 countries

KULSPES, grants to India, Egypt & China

ESF-grants, European grants also sponsoring exchange

Marie Curie grants, European funding for mobility

European large scale facility grants

A large selection of study related private and public grants and funds.

20.

Grants and scholarships:

EU-exchange programmes under Socrates

Marie Curie grants, European funding for mobility of young researchers

Scholarships for US students (Fulbright)

JSPS grant for Japanese researchers



National study grants for students from developing and eastern and central European
countries (Quota programme)

Russian-Norwegian cooperation (Norwest, many study specific programmes)

Study grants for short term visits at specific institutes (UiB, UiO)

“Krupp stiftung” — Germany. Some PhD candidates from Germany participate in research
programs initiated by the University (“Forskerskoler”)

All foreign nationals can attain a PhD in Norway. Since a work permit is needed for a PhD the
process to obtain permission to start is considerably harder and uncertain for non-EU, non-
US/Canadian citizens. Some grants are country specific and some grants are for Norwegians
only. Some grants have to be written in Norwegian only, increasing the barrier for foreign
nationals. A recent demand of the NFR for proposals to be written in Norwegian is a worrying
development. PhD theses can be delivered in Norwegian, English and French.

Women normally get priority for most grants, to increase gender equality in academia. For a
lot of grants foreign nationals are prioritised to make academia more multi-cultural.

21.

A joint degree programme exist for nursing between the US and Norway, supported by a
Fulbright scholarship. Business and management schools seem to allow joint programmes,

but joint degree programmes are not common at all in Norway.

PhD degrees from Australia, Russia, US and EU countries are recognized in Norway and joint
degrees can be obtained, but seem to be rare. Only within the Nordic countries it is common
to take joint degrees under for example Norforsk programmes. Courses within the EU and
Nordic countries are accepted within the Norwegian PhD programme.

22.  No, we are not aware of the charter and the content in it. We welcome better
guidelines.

23.  Toimplement it in Norway, the best is through national directives.

24.  We are most interested in 4 years contracts. Easier mobility between academia and
industry and back again.

Gender equality

25.  The gender imbalance has been gradually reduced at PhD level. 40-50% are women.
Women use longer time to finish, but they are not acknowledged for having babies during
their PhD period. At academic levels gender balance is not successful yet and more work has
to be done. Thirty-five percent of postdoctorals are women and a few Professors. See SiN
report from EURODOC 2004. There is a goal in Norway to achieve 40% women
representation in boards.

26.  Women are underrepresented generally both in public and private services. But they
are much more implemented in public services, included academia (28%) versus private
sector (19%).

PART TWO: FIGURES

1. 14 institutions offer PhD degrees. 5 universities (93%) and 9 colleges (7%).

2. About 4500 PhD candidates in 2003. Has been a tendency to increase the last five
years.

3. About 30 to 32 years old on average. They need a master degree to enter the PhD
programme.



4. 782 candidates defended their last year. The trend has been an increasing number that
have defended their PhD the last five years. The average age is about 35 to 37 years.
Differences among the science disciplines.

5. Three years or four years with 25% work load. The average is 4,1 to deliver the thesis
and 4,5 years to dissertation (2001). There are big differences between different research
disciplines. About 4,2 years active time included work load. There are part time modes where
you can study on 50% basis and use 6 years.

6. !Less that 75 % of candidates in a doctoral program complete their thesis, and only
between 8% and 40% complete their thesis within 4 % years. The stipulated timeframe for
doctoral students in Norway is three years + one year which encompass duty work like
teaching, thus for most candidates, four years is the stipulated time frame. We here report 4 %2
years as ‘completion on time’. Statistics on rate of completion is not gathered on a regular
basis. The most recently published data is from 2003, and concerns a throughput analysis of
doctoral students in the period 1993-1997. An evaluation report describes data for the “old’
and the ‘new’ doctoral programs in Norway, and completion time and completion degree is
given for various studies. There are large variations between different disciplines (p. 91-2):
The report estimated that no more than 3 out of 4 candidates defend their thesis. This is an
estimate, and cannot be assessed exactly.

For different specializations, between 8% and 40% of candidates in the doctoral program had
defended their thesis within 4.5 years. Humanistic and social sciences have the lowest
completion rate within 4.5 years.

between 37% and 84% of candidates had defended their thesis within 8.5 years. Engineering
has the highest completion rate. Candidates within humanistic subjects generally have the
lowest completion rate.

Source: Kyvik, Svein. 2002. Evaluering av norsk forskerutdanning. Norwegian Research
Council, p. 91-92.

7. We do not have data to distinguish between candidates who withdrew from the
program from other candidates who did not complete a dissertation. In Norway there is not
intermediate degrees awarded to candidates who partially completed a doctoral program.

8. They are registered on the University 3 to 12 months after they are employed, when
they apply for a PhD program. All doctoral candidates are to be registered in a national
database ‘DBH’ (DataBase for Higher education) administered by NSD - Norsk
Samfunnsvitenskapelig Datatjeneste AS (Norwegian social scientific dataservices Itd.). Their
website is http://dbh.nsd.uib.no/dbhvev/.

9. PhD candidates do not pay school fees. Candidates who receive a grant are considered
temporary employees, and have the same employee rights as others. This is the normal written
relation between a PhD candidate and the university/institute where he or she is enrolled. In
addition there may be people who are enrolled in the doctoral program without having an
employment relation to the university, e.g. candidates employed in a company. There are also
certain groups, especially from the third world, who are PhD candidates on special economic
terms, i.e. a lower salary or are considered more like students.

10.  We do not have data on candidates who receive funding versus those who do not
receive funding (most do). For the candidates who receive funding, the sources of funding are
the following:

39% of candidates are externally funded (by private company etc.)

34% of candidates are funded by the education institution’s own operating budgets

27 % of candidates are funded by the Norwegian Research Council



http://dbh.nsd.uib.no/dbhvev/

Aggregate share of funding is based on data on 5315 PhD candidates registered for autumn
2004 at the different Norwegian education institutions with doctoral programmes. )Source:
http://dbh.nsd.uib.no/dbhvev)

! Part two, questions 6-10, summarized by Jon Erland Lervik, Norwegian School of
Management B, jon.e.lervik@bi.no

11.  Salaries about 3000 euro pr month minus tax. This is about 400 euro less than an
industry worker.

12.  All PhD candidates are employees on temporal contract with almost the same worker
right and duties.

13. 60 to 80% have working duties. No separate payment for teaching duties within the
institution.

14.  The amount of time spent on other duties is more or less than 25%. If the PhD
candidate is delayed it can reach 50%.

15.  1/3is employed by non-academic institutions.

16.  Of the PhD-candidates in Norway 50% have 1 month, 14% have more than 6 months
abroad during their PhD program.

Foreigners make 19-21% of the PhD theses delivered in Norway in 2004 (NIFU/STEP
publication: PhD degrees in number, 2005 (Norwegian),
(http://www.nifustep.no/norsk/innhold/statistikk/doktorgradsstatistikk/doktorgrader_i_tall).
A survey over the Post doc program has been monitored through a questionare in 2003. Of the
256 responders about 50% had had a period abroad. Every fourth Post Doc position in
Norway is a foreigner, 2/3 from EU countries. (NIFU skriptserie 37/2003. The Post Doc
program in Norway, (Norwegian)
http://www.nifustep.no/norsk/innhold/statistikk/doktorgradsstatistikk/doktorgrader_i_tall)
17.  57% (NIFU/STEP).

18.  There are no good figures of young researchers outside academia, but the 43%
remaining are divided between government and industry and abroad.

19. 42000 euro. 45 000+ euro per year.

20. 9 local organisations out of 14 PhD awarding institutions. Nearly all of the PhD
candidates are members of SiN.
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